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Specialist Justin Brown wins
Department of Army honor

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

A year ago Spec. Justin Brown finished
advanced individual training at Redstone.
Now he’s the Department of Army’s first
Soldier of the Year.

He knows the long training that AIT
soldiers endure in a stressful environment.
And he knows the success that can come
from staying focused.

“You can get through it and you can
stay motivated,” he said, offering advice
for current trainees. “A little motivation
goes a long way. And you can do great
things in the Army. Keep motivated, keep
your head on straight.”

That’s what Brown did. After basic
training at Fort Benning, Ga., he arrived
here in November 2000, finished the cali-
bration course in July 2001 and went over-
seas. He belongs to the Redstone-based
95th Maintenance Company and is sta-
tioned in Baumholder, Germany.

Brown won competitions this year at
the unit, command and higher command
levels. He was pitted against 10 others in
the Department of Army’s first Soldier of
the Year competition Sept. 23-26 at Fort
A.P. Hill in Washington, D.C. And he was
announced the winner Sept. 27 at States

See Winner on page 5

95th soldier named first Soldier of Year

Courtesy photo

WINNING SOLDIER— Gen. Paul Kern, commander of Army Materiel Command,
presents Spec. Justin Brown with a certificate that accompanies the Army Com-
mendation Medal at the AMC awards banquet Aug. 9 when Brown was named
AMC’s soldier of the year. He subsequently won at Department of Army level.
Brown represents the Aviation and Missile Command as a member of the 95th Main-
tenance Company in Baumholder, Germany.

Incentive program used
every year since 1993

By SKIP VAUGHN
Rocket editor
skip.vaughn@redstone.army.mil

Some 121 civilian employees of Team
Redstone have voluntarily ended their
careers with a separation bonus and saved
the jobs of surplus workers.

These included 71 special Voluntary
Separation Incentive Pay approvals and 50
reshape VSIP departures. The special
restructuring program was for fiscal 2002
and the reshape process was to achieve
reductions needed for fiscal ’03.

“The purpose of the reshape VSIP is to
help the command reduce its number of
employees through voluntary means,” Don
Dixon, chief of customer support B in the
Civilian Personnel Advisory Center, said.

“And each reshape VSIP that’s approved
must save a surplus employee from invol-
untary separation. That is why we target
the reshape VSIPs just to the occupations
of the surplus employees plus related occu-
pations.

“For the special restructuring VSIP,
management must take the position of the
candidate that’s approved and restructure it
to a different series and/or grade. There-
fore, under the special restructuring VSIP
we get to keep the position to meet other
command needs.”

The command still has 79 surplus
employees awaiting placement who are in
occupations where there weren’t enough
voluntary separation applicants.

“We’re developing plans to try to place
these employees which may include re-
engineering positions and retraining
employees,” Dixon said. “We still hope

See Employment on page 6

Photo by Skip Vaughn

PAPERS ON FILE— Personnel manage-
ment specialists Angela Williams, left,
and Valerie Morgan look through volun-
tary separation applications at the Civil-
ian Personnel Advisory Center. 

Separation bonuses of up to $25,000 help cut employment
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The Redstone Rocket is published weekly on
Wednesday. The publisher will receive editorial content
for publication in The Redstone Rocket through the
Public Affairs Office, Army Aviation and Missile Com-
mand, Bldg. 5300 Room 5144, Redstone Arsenal AL
35898.

The civilian enterprise printer of the Redstone Rock-
et is The Huntsville Times, located at 2317 S. Memori-
al Parkway, Huntsville AL 35801.

The deadline for display and commercial classified is
5 p.m. Friday before Wednesday publication.

R e d s t o n e  R o c k e tR e d s t o n e  R o c k e t
Editorial office 876-1500   Editorial fax 955-9138      Retail Advertising 532-4539    Classified Advertising 532-4300    Fax 532-4349

The Redstone Rocket is published in the
interest of the personnel at Redstone Arsenal,
by The Huntsville Times a private firm in
no way connected with the Department of
the Army. Opinions expressed by writers
herein are their own and are not to be con-
sidered an expression by the Department of
the Army. The appearance of advertisements
in this publication, to include inserts and sup-
plements, does not constitute an endorse-
ment by the Department of the Army of the
products or services advertised within this
publication. 

The Redstone Rocket is distributed free of
cost to Army personnel at Redstone Arsenal, and

Research Park, Huntsville. Mailing rates off post
for The Rocket are $30 per year, tax included.
We do not guarantee timely delivery. "Third class
mail may receive deferred service. The Postal
Service does not guarantee the delivery of third
class mail within a specified time." (Article 630 of
the Domestic Mail Manual) We do not send sub-
scription renewal notices.

Everything advertised in this publication must
be made available for purchase, use or patron-
age without regard to race, color, creed, sex or
national origin of the purchaser, user or patron. A
confirmed violation or rejection of this policy of
equal opportunity by an advertiser will result in
refusal to print advertising from that source.

Rocket Staff
Public Affairs Officer:  Al Schwartz
Editor: Skip Vaughn
Reporters: Sandy Riebeling

Kelley Lane
Spec. Evan Morrow

Copy Editor: Scott Seeley
Advertising Sales: Aletha Pardue

Petie Sims

email: redstone-rocket@redstone.army.mil
Rocket articles are available online at the following:

http://www.redstone.army.mil/pub_affairs/

Letters to the editor

Ad-itude deems overweight
people as unworthy neighbors
By SANDY RIEBELING
Staff writer
sandyr@htimes.com

Browsing the pages of my newly
delivered Time Magazine (Oct. 7 issue), I

hit upon a colorful high-gloss ad that
immediately caught my attention, exactly
what advertisements are supposed to do.
It also made me so angry I threw the mag
rag across the room, a reaction I don’t
thing the advertisers were “shooting for.”

Before launching into my rhetoric
about why this piece of garbage offended 

See Neighbors on page 13

On behalf of the Alabama Hispanic
Association, we would like to
thank Maj. Gen. Larry Dodgen,

commanding general of Redstone Arse-
nal, and wife, Leslie, Huntsville Mayor
Loretta Spencer, CEOs and the commu-
nity, for taking time out of their busy
schedules to attend the Hispanic Heritage
Festival, Sept. 7 at Big Spring Park. Our
theme for the festival this year was
“Together We Celebrate.” Thanks to
Christie Del Amo of Channel 19 and
Jonathan Morris of Channel 31, Luis
Trevino-Latin Rhythms Softnotes Band,
the speaker, schools, dancers, radio sta-
tions, Boy Scouts of America, sponsors,
vendors and others who made the His-
panic Festival a huge success.

Hispanic Heritage Month is officially
observed Sept. 15 through Oct. 15 each
year and is a national endeavor to recog-
nize and celebrate the rich cultural influ-
ence of Hispanic heritage throughout the
history of the United States. The U.S.
Hispanic population has grown tremen-
dously in the past decade and demogra-

phers predict this trend will continue
well into the next century. This is not
only a time for Hispanics; it is a time for
all Americans to explore how Hispanics
put their own special imprint on the fab-
ric of American culture and society. We
must remember the tremendous contribu-
tions the Hispanic population, immigrant
or native born, has made and will contin-
ue to make to America in all fields of
endeavor. It’s time for us all to pull
together and unite as one.

I hope that you can find time to take
part in celebrating Hispanic Heritage
Month by attending local events through
your organization, school and the com-
munity.

Special thanks to all the members of
the Alabama Hispanic Association. With-
out you this would have only been a
dream — bringing people of all races
together sharing our culture. Your profes-
sionalism, dedication and hard work
made this a reality. I salute you. Much
continued success.

Rosie Douglas

In reference to Jim Brothers’ response
to Buddy Creek’s letter to the editor:
Mr. Brothers, I read your response to

Mr. Buddy Creek and I’ve got to ask sev-
eral questions.

1. If only 18 percent of the AFGE
Local 1858 turned out for a vote on the
Acquisition Demo Project how many folks
is this?  How many folks are in this bar-
gaining unit; is the 18 percent turnout a
fair number of folks to know how the rank
and file really feel? You made the state-
ment “All views were considered and the
decision did treat members and nonmem-
bers alike.” How did you acquire non-
union members’ views? 

2. Did you ask the non-union employ-
ees to e-mail their feeling about this pro-
gram to the union office?

3. “AFGE Local 1858 was approved by
a vote of the bargaining unit employees in
a question back in 1958.” I was not even
born in 1958 and somebody voted then to
determine who would be making judg-
ments on my career 44 years later. Has the
question been asked in modern times if we
still want the union as our bargaining unit?

Don’t you think that a vote of 44 years
ago is resting on your laurels? 

I want to thank Mr. Creek for his very
perceptive insights to this issue.  I don’t
think that the non-union folks were at all
well represented in this agreement.

Robert Smith  

Editor’s note: Jim Brothers, president
of AFGE Local 1858, provided the follow-
ing response. 

“(1) I did not state that only 18 percent
of the AFGE Local 1858 turned out.

“(2) It is my understanding that the
number of the people in the AMCOM bar-
gaining unit is in the 5,000 to 6,000 range. 

“(3) Non-union members’ views were
acquired through a show of hands at sev-
eral mandatory employee meetings on the
subject as well as e-mail responses.

“(4) No. We did not ask for the e-mail
responses, they were voluntary.

“(5) The answer to your third question
is yes to both parts.

“If we can be of further assistance to
you, then please feel free to contact the
Union Office at 876-4880 or 881-7430.”

As I read the letter by Christopher
Chavez, Oct. 2, my heart swelled
with pride and my eyes welled

with tears. Too often we take our military
for granted as we do our policemen and
firemen. Anytime anyone places them-
selves in harm’s way in order to protect
others, they deserve total respect and grat-
itude from those being protected.  I see
evidence every day of the commitment
these young soldiers feel. Their striving to
improve by developing educational goals

and their attitude of being prepared for the
future is admirable but going into these
dangerous areas with such resolve —
knowing there might not be a future — is
unbelievable. These kids haven’t been
drafted, they have placed their lives in
danger by choice in order that we Ameri-
cans might continue to enjoy the free-
doms we have always known. If anyone
ever deserved a “Hooah!,” I think they do.

Sarah Bryan
Education Center

What makes a good leader?
“A good follower,” says Gary A.

Jones of Utility Helicopters. 
“A good leader creates confidence and

includes him/herself in the group by using
the pronoun, ‘we,’” Alice Greene, of
contractor MTS, says. “A good leader
breeds enthusiasm, knows how to get the
job done — shows how and helps to fix
mistakes. A good leader relies on cooper-
ation, strives to make work interesting
and most importantly — leads!”

“Good ones listen and lead others

toward a desired goal,” Dallas Crowell
Jr. of IMMC Readiness Directorate says.
“Excellent leaders learn from the past to
plan, anticipate and motivate individuals
for a common cause. Great leaders take a
situation at the right time with the right
plan, for the right reasons, to motivate the
majority in the right direction.”

Send your response to this Rocket rum-
blings question – in 50 words or less –  to
the Redstone Rocket at the following elec-
tronic-mail address: skip.vaughn@red-
stone.army.mil; or via fax at 955-9138.

Another view on personnel project

Sacrifice to country appreciated

Hispanic heritage part of nation’s fabric

Photo by Ani Powers

CULTURAL CELEBRATION— Dancers from “Hijas de America,” Daughters of
America, perform during the fourth annual Hispanic Heritage Festival, Sept. 7 at
Big Spring Park.

Rocket rumblings: Good leader traits Magazine advertisement heavy
on sarcasm, light on taste
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The Aviation and Missile Command
has awarded a $1.4 billion multi-year,
multi-service contract to the Sikorsky
Aircraft Corporation of Stratford, Conn.  

The basic contract, awarded Sept. 26
on behalf of the Program Executive
Office for Aviation, and the Department
of the Navy, includes 80 Army UH-60L
Black Hawks and 82 Navy MH-60S Util-
ity Helicopters, associated mission kits
and related support for production years
2002 through 2006. The contract also
contains options which, if exercised,
could potentially be worth $6 billion for
approximately 600 total aircraft, mission
kits and support. 

The UH-60 Black Hawk is the front-
line utility helicopter for the Army, and it

is used primarily for air assault and gen-
eral support missions. The Black Hawk is
designed to transport 11 combat-loaded
air assault soldiers plus its crew (two
pilots and a crew chief, along with a door
gunner when required) and built to sur-
vive small-arms fire. The UH-60A also
can move a 105mm howitzer with its six-
person crew and 30 rounds of ammuni-
tion in one trip.

The Army began fielding the Black
Hawk in 1978, and there are more than
1,500 Black Hawks in the Army’s fleet.
Black Hawk models include the UH-60A
and UH-60L Utility/Assault, the UH-60Q
Aeromedical Evacuation, the MH-60K
Special Operations, and the EH-60A
Electronic Warfare.

The Missile and Space Intelligence
Center launched its 2002 Combined Fed-
eral Campaign Oct. 1 with a Kickoff Cer-
emony and Agency Fair. Charitable
organizations from across the Tennessee
Valley packed MSIC’s Exhibition Atrium
offering MSIC employees and contractors
a view of the services they offer.  

The kickoff ceremony opened with a
performance by the MSIC Quartet and the
singing of the national anthem by

Authurine Shackleford followed by open-
ing remarks from MSIC director Clyde
Walker, and MSIC CFC financial chair
and loaned executive Greg Mitchell. 

The event was capped by a rousing
speech from guest speaker Fred Holland,
host of WVNN radio 770’s “Fred and
Peter in the Morning.” Holland expressed
his sentiments and feelings for “America,
the most caring and sharing nation on
Earth” sprinkled with anecdotal snippets

about life with his on-air partner Peter
Wilkinson Theil.  

Mitchell, a MSIC employee for the
last 22 years, is performing the duties of
CFC loaned executive for his third year
and is the MSIC CFC financial chair for
the 2002 campaign. 

“When I first start working with the
CFC LE program in August 2000 and vis-
iting the service organizations during orien-
tation week, I could not believe the number

of valley people that were out there living
day in and day out with pain, disease, emo-
tional distress, despair and poverty,” he
said. “It was disheartening until I realized
how many groups, organizations and indi-
viduals were out there doing a great job
providing aid, help and hope. That one
week in August 2000 changed my life. I
totally believe in supporting these organi-
zations with my time and money through
the CFC and the United Way.”

Courtesy photo

Fire station visit
Hannah Carter, 3, and Shandi Burrows, 2, sit in the Special Response Unit while
visiting the fire station on Vincent Road, Sept. 30. Family Child Care providers
Denise Jones and Genny Pugh took their groups to tour the fire station for
National Fire Prevention Week, Oct. 6-12. 

Photo by Linda Morton

Pony ride
Madison Pittman takes a ride during the seventh annual Oktoberfest held Sept.
12-15 at Redstone Activity Field. 

Black Hawk up with $1.4B
contract to Sikorsky

Intelligence center opens annual charity drive 

Photo by Buster Walker

KICKOFF CEREMONY— From left are Melinda Seigler, CFC director for United
Way of Madison County; Greg Mitchell, MSIC loaned executive and financial chair;
Fred Holland, WVNN 770 radio personality;  Gay Money, CFC campaign coordina-
tor; and Phyllis Henley of the CFC staff.


















